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Scoring Tech Talent is a comprehensive analysis of labor market 
conditions, cost and quality in the U.S. and Canada for highly skilled 

tech workers. The top-50 markets were ranked according to their 
competitive advantages and appeal to both employers and tech 

t l t  

Presenter
Presentation Notes
The Tech Talent Scorecard is determined based on 13 unique metrics, including tech talent supply, growth, concentration, cost, completed tech degrees, industry outlook for job growth, and market outlook for both office and apartment rent cost growth. 
Tech talent is a group of highly skilled workers in more than 20 technology-oriented occupations driving innovation across all industry sectors.





Presenter
Presentation Notes
Denver/Boulder ranked #8 in 2019, up two spots from last year when we cracked the top 10 for the first time



Denver/Boulder Stats:

• #13 for number of tech jobs 
(107,170 workers)

• Grew 31%, adding 25,000 jobs in 
last five years

• 6.5% concentration of tech 
workers compared to 3.7% for U.S.



Denver/Boulder has strong tech 
employment momentum

Tech talent job growth in the 
region accelerated 6.6% 
the past two years compared 
to the two years prior

Presenter
Presentation Notes
Tech talent job growth has a multiplier effect that positively impacts economic growth, which in turn can have an immense impact on commercial real estate.




Denver/Boulder #5 with 
52.3% of 25+ Year Olds with 
Bachelor’s Degree or Higher

U.S. average 31.3%

Presenter
Presentation Notes
The urban centers of Denver and Boulder are the fifth highest markets for educational attainment with 53 percent of residents holding a bachelor’s degree or higher.




BRAIN GAIN OR BRAIN DRAIN?
+54,700 SF Bay Area, CA

Denver/Boulder #7 for “Brain Gain”

The region had an inflow of 6,500 more jobs than tech 

Presenter
Presentation Notes
Graduates do not always remain in the labor market where they earn their degrees; they often migrate to locations that offer the best pay or have the most job opportunities. Analyzing tech-related graduation data and tech-related employment growth shows the difference between where tech talent workers are employed and where they were educated.
Denver/Boulder is classified as a “brain gain” market – in the last five years, the region had an inflow of 6,500 more jobs than tech graduates.




Denver/Boulder #7 with 9.5% 
growth in population of 
twentysomethings—well 
above the U.S. average of 
2.5%

Presenter
Presentation Notes
Twentysomethings’ entry into and maturity within the labor pool contributes greatly to the growth of tech talent across all 50 markets




Denver/Boulder positioned 
with very high labor quality 
and moderate labor cost

Denver/Boulder average 
annual tech wage = 
$102,872
Up 13.9% over past 5 years

Presenter
Presentation Notes
The greatest cost for companies within tech talent markets is employee wages. 

These highly skilled and educated workers command a premium that can reach more than double the average non-tech salary.



Denver/Boulder ranked 
#8 most-expensive market 
among Top 50 for estimated 
annual tech wage + office rent
(500 employees, 75K SF)

Presenter
Presentation Notes
The second-highest cost for most companies is office rent. 
Companies continue to pursue the benefits of tech clustering and often place a higher value on specific submarkets and even specific streets where tech talent wants to work. This has led to some competition for office space and caused rental rates in these areas to increase.

Combining wage and real estate costs provides insight into what a tech company might pay to operate in any of the top-50 tech talent markets. For this comparison, U.S. occupational averages were analyzed to determine the makeup of a typical 500-person tech company needing 75,000 sq. ft. of office space. This breakdown provides interesting insight into each market’s relative costs





The high-tech industry has led 
U.S. leasing activity since 2018, 
pushing up rents to peak levels 
and driving down vacancy

Denver’s average office rent = 
$28.38 in Q1 2019, an all-time 
record high

Presenter
Presentation Notes
The high-tech industry has accounted for about 20% of major office-leasing activity in the U.S. since 2018—the most of any industry. 
This has left little available office space in many key large markets and pushed up rents to peak levels.
Q1 2019 marked the seventh-consecutive quarter of all-time high office asking lease rates in Denver




Denver/Boulder 
ranked #3 most-
competitive labor 
market in the 
country, behind 
only the 
San Francisco Bay 
Area and Seattle

Presenter
Presentation Notes
Tech talent job creation has outpaced qualified professionals for years, leading to rising labor costs and increased competition to attract and retain talent. 
Understanding the level of competition by market helps inform labor strategy. 



The next 25 up-and -coming
tech talent markets

Source: U.S. Bureau of Labor Statistics, Statistics Canada, CBRE Research, 2019.
*Data in US$.

Presenter
Presentation Notes
Colorado Springs has seen 14 percent tech employment growth over the past five years, with its tech workforce now reaching 17,290 employees. 

Shrinking availability of tech talent in leading markets has spurred a spillover of hiring momentum in smaller and upstart markets in the U.S. and Canada as expanding tech employers seek additional labor pools.





Presenter
Presentation Notes
Thirteen metrics measure each market’s depth, vitality and attractiveness.




Presenter
Presentation Notes
CBRE just released a new report looking at the U.S. flexible office space sector in September:
How has it grown
Where are the largest and fastest growing markets
Who are the major operators
What might the future hold for continued growth



Nationally, flexible office 
supply has increased by 
over 600% since 2010

Flex office space now 
totals almost 71 million sq. 
ft. across the 40 markets 
tracked by CBRE



At 2.8 million sq. ft., 
Denver is #7 Largest 
Flexible Office Space 
Market in the U.S. 

Presenter
Presentation Notes
Denver added 750,000 SF of flex office space from Q2 2018 to Q2 2019, an increase of 37 percent YOY



Presenter
Presentation Notes
Denver’s rise in flexible office space has been swift and significant



Denver Tied for #5 Most-
Penetrated Flexible Office 
Market—with flex space 
representing 2.4% of total office 
inventory

U.S. average = 1.8%

Presenter
Presentation Notes
Still room to run, international markets like London and Shanghai currently have 6% of their total office supply made up of flex space



Forecasted Growth of U.S. 
Flexible Office Space Sector 
Market Penetration by 2030

• Low-growth scenario = 6.5%

• Mid-growth = 13.3%

• High-growth = 22.2%

Presenter
Presentation Notes
CBRE  has constructed a model to forecast the amount of flexible space that may be delivered to the market by 2030
Low-growth scenario could only be created by a recession
Mid-growth is most feasible, scenario assumes flex operators gain momentum in attracting both base clients and enterprise users
High-growth scenario would require corporate occupiers adopting a new strategy and converting at least one-third of their traditional leased space to flex space as leases expire





Southeast Denver By the Numbers

The southeast suburbs have a 
young, well-educated 

population who make a median 
salary that is 50% higher than 

the rest of the U.S.

The area’s population is 
project to grow nearly 

twice as fast as the U.S. 
as a whole over the next 

five years.

Presenter
Presentation Notes

The population is expected to grow nearly twice as fast as the U.S. average, and will near 300,000 people within five years. Population centers Denver and Colorado Springs to the north and south also continue to grow, further expanding pools of educated workers companies can draw from.



Southeast Denver 
unemployment 
rate: 3.9%

Metro Denver 
unemployment 
rate: 2.2%

U.S. unemployment 
rate: 3.7%

Southeast Denver has a low 
unemployment rate, thanks to years of 

healthy economic growth, but has 
slightly more flexibility than the overall 

metro area – a benefit in this 
historically tight labor market.

Workers in the area can also expect to 
make more money than the national 

average, particularly in tech jobs, 
where the median salary is 5.3% higher 

than in the U.S. overall.

High salaries and healthy employment

Occupation

Southeast 
Denver 
Median 
Annual 
Salary

U.S. Median 
Annual 
Salary

Computer Help Desk 
Representative

$45,788 $43,062

Computer 
Programmer

$87,128 $82,791

Computer Software 
Engineer

$101,525 $95,848

Computer Systems 
Analyst

$81,621 $77,613

Software Developer $102,715 $97,438

Telecommunications 
Technician

$57,547 $54,689

Telecommunications 
Analyst

$80,287 $76,357

Telecommunications 
Engineer

$82,781 $79,359

Presenter
Presentation Notes
Southeast Denver, like most of Colorado, has a low unemployment rate, but it is slightly higher than the rest of metro Denver, which is actually an advantage in the current labor market, where employers are struggling to find qualified employees.




Colorado’s largest office market
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Led by the Denver Tech Center, the 
southeast suburbs have more office space 

than any other area in the state.

Rents have increased by 44% since 2010, 
bringing increased investor interest to the 

area.

Through the first half of 2019, $511 
million worth of office buildings sold in the 

southeast submarket.

Source: CBRE Research, Q2

Presenter
Presentation Notes
Although much more office construction has taken place since the recession in downtown Denver than in the southeast submarket, the fact that the southeast has 7.5 million more square feet of office space means that it will likely remain the state’s largest office market for well into the future.

A 44% increase in asking lease rates in less than a decade, coupled with decreasing vacancy, has motivated developers to start building in the southeast submarket in recent years, providing new office space for some of the state’s highest-profile companies as they enter and sustain rapid-growth modes.



Total net rentable 
area Q2 2014

Total net rentable 
area Q2 2019

Under construction 
net rentable area

Southeast 33,639,513 sq. ft. 36,518,692 sq. ft. 370,811 sq. ft.

Downtown Denver 25,627,875 sq. ft. 29,048,108 sq. ft. 1,071,744 sq. ft.

Source: CBRE Research, Q2

Market fundamentals have motivated developers

Downtown Denver has seen a faster pace of new office construction, growing its overall 
inventory by 13% in five years, compared to 8% in the southeast suburbs.

But growing rental rates, combined with lower vacancies, have motivated developers to put 
up new buildings in the southeast as well, answering the need growing companies have to 
house swelling ranks of employees.



THANK YOU
QUESTIONS?
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